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OVERVIEW

The Tennessee Valley Region (TVR) is nestled between the Tennessee River and the Appalachian
Mountains. The region is home to Redstone Arsenal, NASA Marshall Space Flight Center (MSFC), and
the cities of Huntsville, Madison, Decatur, Athens, and Scottsboro, Alabama; Fayetteville, Tennessee; and
others. It has a population of more than 750,000 persons, and tends to be family-oriented, with
approximately 135,000 households averaging 2.5 persons per household. TVR and Redstone Arsenal
have lived, worked, and grown together for more than six decades. Their relationship has developed into a
synergistic partnership that strongly supports the U.S. Army mission and the quality of life of the soldiers
and civilians who call this region their home.

Key Facts and Messages

We assembled this Fact Book to collect and disseminate key information on the TVR. We oriented the
Fact Book to the types of information used by the Base Realignment and Closure (BRAC) Commission in
determining which military installations will remain open and which will close. This information includes
the local economy, quality of life, and public infrastructure. We understand that it is very appropriate to
locate specific missions in regions where DoD needs are best met with ready availability of a well-
qualified workforce, strong local defense contractor support, and a quality of life that benefits employees
and their families. The TVR is such an environment, and more.

e Partnership for Growth and Success — The TVR-Redstone Arsenal partnership has strengthened over
the past 60 years and works exceptionally well. It encompasses common goals, strong interests in
education and innovation, effectively shared services, and a strong caring about the people that
comprise its workforce and their families. The partnership has fostered significant growth in regional
technological prowess, industrial diversity, workforce education, and cultural diversity.

e Dynamic Expanding Technological Hub — The TVR is a rapidly expanding technological hub, driven
by Redstone Arsenal, other Federal agencies, 25+ major defense contractors, and a highly educated
and trained workforce. Driven by the TVR, Alabama now ranks 5" in the U.S. for Federal R&D
funding. Universities, Federal labs, and private companies fuel innovation and creativity, and train
more than 5,000 local engineers, scientists, physicists, mathematicians, and computer scientists.

e Low Cost of Living and Low Cost of Operations — The region exhibits a remarkable win-win
situation. The cost of living is extremely low. Labor cost and regional incomes are relatively low on a
national basis, but relatively high compared to the local cost of living. Affordability keeps the
workforce happy. Low cost of operations keeps the local businesses happy.

e Planned for Today and Planned for Tomorrow — The region’s community leaders appreciate the
dynamic research occurring in the TVR, and have proactively planned for future growth and
development. The region has a history of successfully responding to growth based upon its
relationships with Redstone Arsenal and MSFC. Housing is plentiful and affordable. Educational
facilities are excellent from kindergarten through university. Healthcare is abundant and affordable.
Road construction has reduced commute times. Public infrastructure is in place to accommodate new
industries and homes.

e Quality of Life and Quality of Work — The region provides an exceptionally high quality of life
through its museums, educational facilities, cultural events, recreational activities, and low crime rate.
It provides an equally high quality of work from its well-educated and trained workforce. All of these
factors, when coupled with the region’s affordable housing and low cost of living, provide a uniquely
prosperous environment for the Federal Government and industry and the families that support them.

o Friendly, Involved, Supportive, and Respectful Community — Residents of the Tennessee Valley
Region support and respect their Federal partners. Residents are strongly involved with DoD and
Federal initiatives. Most importantly, TVR is a friendly place, as demonstrated following BRAC
1995, when 1,700 relocated personnel from St Louis were welcomed into the community with open
arms.
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Organization of the Fact Book

We organized the Fact Book into eight chapters. The following tables highlight key facts and benefits
from each chapter. We provided further supporting details and information in the chapters.

Chapter 1: Regional Economy

Robust Tennessee Valley Economy Couples Low Cost of Living and Low Cost of Operations
Key Fact

Benefit

Huntsville is ranked as one of America’s Top Business Cities
[Forbes Magazine, June 2003]

Good place for business growth
Solid growth orientation

Alabama ranks 5" in the U.S. for Federal R&D funding,
primarily due to the Tennessee Valley Region

Strong, growing technological base
Ability to attract new technology capabilities

21 percent of persons over age 25 have Bachelors degree; 8
percent have Masters degree

Strong educational base for future growth
Solid technological capability

25+ major defense, aerospace, and high-technology
companies are located in the region

Superior local corporate capabilities
Broad technology support to DoD

TVR has the 5™ highest concentration of computer software-
related workers in the U.S.

In-place computer software capabilities
Strong military software infrastructure

10 percent of local employees work in professional, scientific,
and technical services industries

Broad and deep support to DoD and other Federal
agencies in area

Local unemployment is 1.4 percent below U.S. average

Robust community and workforce

Very low cost of living and relatively low cost of labor combine
to provide highly affordable area

e Ease of attracting motivated workforce
Low cost of operations

Chapter 2: Education

Local Educational Institutions Support the Growing Defense Technological Base
Key Fact

Benefit

Strong local schools encourage advancement and
technological education

e Growing base of young, technologically oriented
graduates and post-graduates

Educational partnerships with Redstone Arsenal and NASA
MSFC provide research opportunities

e Growing base of students interested in Federally funded

R&D

Two local research-intensive universities produce 500+ science
and engineering graduates each year

e Strong, highly educated science and engineering talent

available locally

Specialized higher-education programs specifically support
DoD and NASA needs

e R&D-oriented research
e Local degree advancement capabilities

Chapter 3: Housing

Affordable Region Is Highly Attractive to Current Workforce and Retiring Workforce
Key Fact

Benefit

Low $99,300 median house price is among lowest in the nation

e 70 percent local home ownership
e Stable workforce and family life

Low $393 median monthly rental is also among lowest in the
nation

e Affordable short-term assignments
Attractiveness for relocation

Local government invested in military housing to improve on-
base quality of living

Improved TVR-Redstone partnership
Ease of attracting on-post personnel

3,000+ local available housing units and high affordability index
ease home acquisition

Minimal time to acquire home
Excellent choices available

New post-retirement complexes make it attractive to remain in
the region

150,000+ military retirees, including 42 retired flag
officers, call the region home

Chapter 4: Healthcare

Regional Healthcare Capabilities Are Comprehensive, State-of-the-Art, and Affordable

Key Fact

Benefit

769 local private physicians equates to extremely robust 2.7
physicians per 1,000 residents

e Excellent healthcare availability
e Abundance of healthcare professionals

Local physicians cover 45+ key medical specialty areas

Comprehensive local healthcare capabilities

Regional healthcare costs are among lowest in nation

Affordable healthcare for workers and retirees

Two major hospitals and six clinics located in the region

Solid local medical capabilities

Specialized training and capabilities support Homeland
Security Preparedness

DoD-oriented medical emergency support
Specialized bio-attack preparedness
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CHAPTER 2 - EDUCATIONAL OPPORTUNITIES

l. Key Facts and Conclusions. Local communities provide unique educational
opportunities for students from pre-elementary school to the post-doctorate level. Educational facilities
and resources in the region provide traditional educational instruction as well as specialty programs
focused on scientific research and development. Children are taught critical thinking skills at an early age,
and have an opportunity to develop those skills up to the post-doctorate level, through exceptional
educational programs focusing on math and science initiatives and scientific research and development.

The region has a commitment to excellence in education as well as defense-related research and
development initiatives at the university and graduate school level. The educational system supports the
families of military and DoD civilian personnel. An overview of some of the educational opportunities
available in the Huntsville/Madison County area is provided.

The Huntsville/Madison County area has strong education systems from kindergarten through colleges
and universities. The following key facts help substantiate the benefits that our educational systems bring
to DoD in the region:

. The children of our citizens can expect to be in a system with outstanding test scores and high
likelihood of scholarships.

. Local colleges and universities provide exceptional quality and good value for money, thereby
supporting DoD high technology needs in the region.

. A diversity of unique educational opportunities provide choice and options for all people.
° A cultural emphasis exists on providing safe educational programs in high quality, well-equipped
facilities.

1. Outstanding Local Schools — K through 12 . The expectation of educational program
delivery is high based upon the level of educational attainment of area parents. Local public school
systems and private schools have met the demands set before them, and provide innovative and
competitive educational opportunities for their students. In addition to typical school facilities, several
specialty schools are offered to students. A map depicting the locations of these facilities is located at
Map 2.1. A review of educational opportunities available at public and private schools located in
Madison County was conducted, with information following:

A. Quiality Public Schools for a Demanding Populace

1. Huntsville City Schools
Superintendent: Dr. Ann Roy Moore
Phone: (256) 428-6810
E-mail address: mryates@hsv.k12.al.us
Web Site: www.hsv.k12.al.us

The mission of the Huntsville City Schools, as an educational system set
in one of the world’s most technologically advanced communities, is to guarantee that every student will
graduate with the capacity to compete successfully and contribute responsibly in a global, technological
society through state-of-the-art, individualized teaching and learning in safe and orderly centers of
excellence.
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The Huntsville City Schools have a current enrollment of 22,708 diverse
students. Current reported student/teacher ratios are 19.49:1 at the elementary level and 18:1 at the
secondary level. Approximately 4% of the students come from military families, with over half of those
students living on base at Redstone Arsenal. Over 85% of the student population enroll in college.

The faculty consists of 1,827 members. A total of 2% of faculty
members have obtained doctorates, 56% have obtained masters degrees, 36% have bachelor’s degrees,
and 6% have associates degrees. Huntsville City Schools, using local funds, have more than 300 teacher
units over the State allocation. This allows the school system to have certified physical education
teachers, guidance counselors, and art and music teachers.

Students are given a solid education, grounded in the traditional studies
of the English language, mathematics, science, social studies, and foreign language. They are also given
options to participate in advanced learning and specialty programs. As a result of the Huntsville City
Schools outstanding programs in 2003:

° Seniors received more than $21M in scholarships.

. There were 33 National Merit semifinalists and 14 finalists.

° Advanced Placement scores were 22% higher than state scores and 19% higher than the national
average.

(@) Advanced Learning Programs. The Huntsville City Schools
implemented Distance Learning Labs through a grant from Toyota and The Schools Foundation in the
Spring of 2001. The program offers a broad range of courses and simultaneously links classrooms on
different campuses through technology resources. Through the Distance Learning Labs, students are
given an opportunity to hear guest lecturers speak on topics such as contemporary literature to medical
concepts. Additionally, Advanced Placement courses in English, math, science, computer science, foreign
language, social studies, and art allow students to prepare for college and earn college credits.

Magnet Schools. Huntsville City Schools sponsors magnet
programs at the elementary through high school level.

The Academy for Academics and Art and the Academy for
Science and Foreign Language are magnet schools that serve students in grades K-8. Both provide intense
instruction in such areas as academics, foreign language, the arts, and science.

The J. E. Williams Technology Middle School magnet program
provides technology education to its students. Through interaction and close working relationships
developed with local business leaders, students are exposed to the various aspects of technology
industries.

At the high school level, multiple magnet programs are offered.
Johnson High Schools’ International Education Magnet Program prepares students to live and work in a
global society, through several educational tracts. The Space Science curriculum, developed with the
assistance of NASAs’ Marshall Space Flight Center, includes participation in various hands-on activities.
The International Social Studies curriculum allows students to explore world problems, cultures, and
political and economic systems, and examine health, population, and environmental concerns. Foreign
language is also taught at the school. Students studying other languages can take their pick from Russian,
Japanese, French, German, Spanish, or Latin.

Lee High School's magnet program focuses on two separate
educational tracts: Creative and Performing Arts and Pre-engineering. The school has received many
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awards for its programs in visual arts, vocal music, creative writing, dance, drama, photography/video,
and technical theater production. Enrollment for the Creative and Performing Arts tract is only by
application and interview, audition, or portfolio. The Pre-engineering Program prepares students for
college-level programs in engineering. Classroom and practical instruction focuses on the integration of
technical and academic skills. Enrollment is based on the students’ grades in previous math courses.

Career/Technical Training Programs. Career and technical
training facilities are located in five high schools and the Huntsville Center for Technology. The
Huntsville Center for Technology provides skill training on an itinerate basis to all Huntsville City
Schools high school students. (Adult trainees from local businesses and the general public are provided
technical skill training in evening classes.) All students have access to a number of highly technical skills
training classes, i.e.: precision machining, computer electronics, computer-aided drafting, Microsoft
Office, automotive technology and welding. Program opportunities are constantly evolving to meet the
needs of local business and industry.

(b) Partnerships With Redstone Arsenal and NASA. Huntsville
City Schools has developed partnerships with local industries and government through its traditional and
advanced coursework and training programs. The school system has also developed partnerships with
Redstone Arsenal and NASA, providing for student support and involving students in various programs
and in research projects. A summary of a few of these partnerships follows:

. The “Tiny Soldiers” program is a volunteer character education program for 5" grade students at
Terry Heights, West Huntsville, Lakewood, Martin Luther King, Rolling Hills, and Lincoln
Elementary Schools. This program has a full teaching curriculum with workbook. Some
students, after completing the program and are given full scholarships to J. F. Drake Technical
College upon graduation from high school, a total of 87 scholarships are awarded each year. The
program teaches discipline to the very young, and involves marching and drilling exercises. Local
soldiers from the Army NCO Academy are involved in teaching necessary character development
skills.

° The US Army Garrison Education Committee provides support to six local schools with the
highest enrollment of students from military families. The Committee coordinates and provides
available Army resources to meet the needs of local educational programs and special events. The
Committee also coordinates volunteer and mentoring programs, teaming local soldiers and DoD
civilians with students.

. Students are given an opportunity to see what military and space related occupations are all about
through the Story Tellers program - a technical career education program featuring speakers from
Redstone.

. Through NASAs educational initiatives, students are given opportunities to compete in robotics

competitions and the Moon Buggy Competition, as well as participate in summer apprenticeship
research programs. Students also participate in specialty education programs developed by NASA
focusing on mathematics and scientific research and development. These specialty programs will
be explored later in this chapter.

Huntsville City Schools also promotes military education and
training through its Junior Reserve Officer Training Corps (ROTC) programs offered at the high school
level. Students can participate in the Army program at Lee and Grissom High Schools, the Marine
program at J. O. Johnson High School, or the Air Force program at S.R. Butler and Huntsville High
School. School officials report that many ROTC students continue their training with careers in the
military after graduation.
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(© Extra-Curricular Activities. In addition to these programs,
students can also participate in extra-curricular activities such as band, chorale, drama, forensics, student
government, service clubs and organizations, student publications such as literary magazines, and
athletics.

Students can participate in football, volleyball, basketball,
cheerleading, and track at the middle school level. High school students can participate in football,
volleyball, hockey, cross country, running, swimming, basketball, wrestling, indoor track, softball,
baseball, tennis, soccer, cheerleading, dance, and golf.

More information concerning the Huntsville City Schools is available at:
www.hsv.k12.al.us.

2. Madison City Schools
Superintendent: Dr. Henry Clark, 111
Phone: (256) 464-8370
E-mail Address: clark@madisoncity.k12.al.us
Web Site: http://www.madisoncity.k12.al.us

The Madison City School System is a previous recipient of the US
Department of Educations’ prestigious Blue Ribbon Schools Award. The mission of the Madison City
School System is to provide educational opportunities capable of preparing all students to achieve their
potential to function as responsible citizens and to continue learning through life.

The Madison City Schools has a current enrollment of 6,910 diverse
students. Current reported student/teacher ratios are 18:1 for grades K through 3, 26:1 for grades 4
through 6, and 29:1 for grades 7 though 12. Approximately 3% of the students come from military
families. Approximately 90% of the student population enroll in college.

The faculty and staff account for 754 members. A total of 10 faculty
members have obtained doctorates, 31 have obtained 6-year degrees, 229 have obtained masters degrees,
and 233 have bachelor’s degrees.

The school system is relatively small, with five elementary schools, two
middle schools, and one high school.

Students are provided a traditional education, and are also given
opportunities to participate in advanced learning and specialty programs. Because of Madison Schools’
outstanding programs in 2003:

° Seniors received over $10M in scholarships.
. There were seven National Merit semifinalists and three finalists.

() Advanced Learning Programs.  Advanced courses are
available to high school students in English, Calculus, Chemistry, Physics, Economics, Government, U.S.
History, Computer Science, and Art.

(b) Career/Technical Training Programs. Madison City Schools
offers a rigorous and progressive Career/Technical Education program, providing students with resources
and services that enable student’s success in life and in work. Students beginning at the Middle School
level are provided with opportunities to begin career exploration, and are provided training in computer
keyboard applications as well as business and marketing essentials. High School students are provided
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with career and technical education programs in family and consumer sciences, health science,
agriscience technology, and business and marketing.

(c) Partnerships With NASA. Madison City Schools has
developed a partnership with NASA involving teachers and students in various programs and in research
projects. NASA has provided educational support to the school’s teachers, by providing supplemental
materials and opportunities for them to improve classroom delivery of math and science instruction
through the study of astronomy. NASA consultants provide assistance during the school’s Space Week.
Additionally, NASA employees mentor the work performed by the Madison City School’s Rocketry
Team and Leg Robotics Team.

(d) Extra-Curricular  Activities. Extra-curricular  activities
available to students include: band, chorale, student government, forensics, school newspaper, yearbook
staff, Honor Society, Scholars Bowl, and clubs for each academic area. Extra-curricular sports activities
include basketball, football, soccer, cross country running, softball, tennis, swimming, track, volleyball,
and wrestling.

Military education and training is available through the Air
Force Junior Reserve Officer Training Corps (ROTC) program offered at Bob Jones High School. It
should be noted that the Bob Jones High School Class of 2003 had six military academy appointments.

(e Expansion of Facilities. At the present time, a new elementary
school is under construction, and is expected to open for the 2004-2005 school year. Also, 20 new
classrooms and a band room have been added to Discovery Middle School. Construction has been
completed at the Madison School System Stadium on Celtic Circle. The Bob Jones High School track is
being renovated to provide two additional lanes and a new field event area, and work continues on new
athletic fields that will include two international soccer fields, and football, softball, and baseball fields.

3. Madison County Schools
Superintendent: Mr. Ray Swaim
Phone: (256) 852-2557
E-mail Address: dking@madison.k12.al.us
Web Site: http://www.madison.k12.al.us

The Madison County School System is also a previous recipient of the
U.S. Department of Educations’ prestigious Blue Ribbon Schools Award. The mission of the Madison
County School System is to provide students appropriate learning opportunities that develop skills
essential for school success, and which prepare students for adulthood in a rapidly changing society.

Madison County Schools has a current enrollment of 17,078 diverse
students. Current reported student/teacher ratios are 18:1 for grades K through 3, 26:1 for grades 4
through 6, and 25:1 for grades 7 thru 12. All 23 schools under the County’s administration score above
the state and national averages on standardized tests.

The faculty stands at 1,002 members. A total of 3.2% of the faculty
members have obtained either a 6-year degree or a doctorate, 45.1% have obtained master’s degrees, and
51.7% have bachelor’s degrees.

Students are provided a traditional education, and are also given
opportunities to participate in advanced learning and specialty programs. Programs have resulted in
students achieving ACT scores higher than state and national averages for 2003.
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@ Advanced Learning Programs.  Advanced courses are
available to high school students in English, History, Government, Economics, Chemistry, and Biology.

(b) Career/Technical Training Programs. Each local high school
offers some vocational courses; however, a majority of vocational training occurs at the Madison County
Career Academy. The Madison County Career Academy offers courses in auto repair, collision repair,
cosmetology, drafting design, electrical technology, family and consumer science, horticulture,
healthcare, CISCO, marketing, precision machining, and welding.

© Partnerships With NASA. Madison County School students
participate in NASA’s educational enrichment and research and development activities. Students at the
Madison County Career Academy participate in a NASA sponsored robotic competition and the moon
buggy competition. Additionally, Madison County Schools loans a teacher to NASA to help coordinate
educational programs. More information concerning these programs is found later in this chapter.

(d) Extra-Curricular  Activities. Extra-curricular  activities
available to students include: band, chorale, student government, Scholars Bowl, Academic Competition
Teams, and drama. Extra-curricular sports activities include basketball, football, soccer, softball,
swimming, track, cheerleading, volleyball, and golf.

The county’s three high schools also participate in Junior
Reserve Officer Training Corps (ROTC) programs. Students can participate in the Army program at
Buckhorn High School and Sparkman High. Students at Hazel Green High School participate in the
Navy program.

(e Expansion of Facilities. School administrators have planned
and have budgeted monies for the construction of two additional elementary schools in the Monrovia
community and at the Meridianville-Hazel Green community. Plans are underway to construct another
middle school in the Harvest-Monrovia community. At the present time, site selection for these three
facilities is in process.

B. A Variety of Private Schools to Allow Personal Choice. Many independent or
religiously-affiliated private schools are located in the Huntsville-Madison County area. Private schools
give parents the option of selecting an educational institution with a smaller student-teacher ratio,
traditional or alternative curriculum offerings, and other specialty programs. Many of the schools
administer standardized testing programs, which measure the effectiveness of instruction and the selected
curriculum. Private school administrators are invited to join the Huntsville-Madison Private Schools
Association, a professional group that meets monthly to coordinate and support the initiatives of private
school instruction. Additional information concerning private schools in the area can be found at:
www.huntsvillemadisonprivateschools.org. A map depicting the location of the area’s major private
schools is shown at Map 2.2.

1. Randolph School
President and Headmaster: Mr. Ed Krenson
Phone: (256) 881-1701
Web Site: http://www.randolphschool.net

Grades Served: K-12
Student/Teacher Ratio: 10:1

Tuition Rates/Year: $7800 Grades K-3
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$8500 Grades 4-6
$9180 Grades 7-8
$9160 Grades 9-12

Randolph School was awarded the National Blue Ribbon of Excellence
Award in 2002 for the Middle and Upper School (grades 7-12). The Primary and Lower School was
awarded the National Blue Ribbon of Excellence Award during 2003.

One hundred percent of the graduates attend colleges or universities, and
approximately 20 percent of the seniors are named National Merit Semifinalist or Commended Scholar
each year. While the school takes pride in these academic achievements, students are encouraged to
balance coursework with community service and extracurricular activities.

Current enrollment stands at 754 students. The faculty comprises 86
members, with 54% holding advanced degrees. Two teachers have won statewide “Teacher of the Year”
awards, and several have won “Fulbright Teacher Awards.”

() Research and Other Grants for Randolph School:

. Community Foundation Silicon Valley - $10,000 grant for financial aid.
. NASA - $5,000 grant for Rocket Research.
. Dolly Belle Foundation - $15,000 for Lowe Academy (a summer community instructional
program).
° Lowe Foundation - $19,000 grant for Academic Summer Camp.
o Lowe Foundation - $50,000 Endowment.
(b) Extra-Curricular  Activities. Extra-curricular  activities

available to students include: student government, academic and special interest clubs, band, chorale,
Academic Competition Teams. Students in grades 3 through 6 participate in soccer and basketball.
Students grade 6 through 12 participate in intramural sports. Interscholastic sports activities are available
for students in grades 7 through 12. These sports include: basketball, volleyball, soccer, tennis,
swimming, track and field, indoor track, baseball, softball, cheerleading, cross country, running, and golf.

(© Expansion of Facilities. School administrators have plans in
place to build a band/choral and athletic complex as well as complete athletic fields.

2. Schola Maxima/The Reading Center
Principal: Ms. Grace Shultz
Phone: (256) 883-2910
Web Site: http://members.aol.com/scholamax/schola.htm

Grades Served: 1-5
Student/Teacher Ratio: 12:1

Tuition Rates/Year: $3500

Schola Maxima has a diverse student body of 40 students, and 6 faculty
members fully degreed in education. The school provides small classes, has high academic standards,
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high SAT scores, and a friendly atmosphere. Parents are actively involved in school programs and
initiatives. Schola Maxima also operates the Reading Center, which provides one-on-one tutoring
services, or for small groups of six students. Tutoring is available for students from grades K through 12.
The Reading Center assists students that are weak academically in some areas, and assists advanced
students in further educational development. More information concerning the Reading Center’s
programs can be found at: http://members.aol.com/scholamax/readingcenter.html.

3. The Montessori School of Huntsville
Administrator: Ms. Susan J. Smith
Phone: (256) 881-3790
E-mail Address: mshadministrator@knology.net
Web Site: http://www.montessorihuntsville.org

Grades Served: Toddlers — 3" grade

Student/Teacher Ratio: Toddlers - 6:1
Preschool — 10:1
Elementary — 15:1

Tuition Rates: Toddlers - $499/month
Preschool - $427/month
Elementary - $454/month, plus extended care
fees if applicable

The Montessori School of Huntsville has an enroliment of 120 students.
Both staff and students are from many national origins and ethnic backgrounds. The school serves many
children whose parents are employed at Redstone Arsenal.

A Selection of Outstanding Religiously-Affiliated Private Schools.

4, Catholic High School
Principal: Mr. Vince Aquila
Phone: (256) 430-1760
E-mail Address: vaguila@chsfalcons.org
Web Site: http://www.chsfalcons.org

Grades Served: 9-12
Student/Teacher Ratio: 12:1
Tuition Rates/Year: $5300

Catholic High School has an enrollment of 211 students, with 99%
enrolling in college. The faculty comprises 30 members, holding doctorates, master’s degrees, or
undergraduate degrees. The school is affiliated with the Catholic faith, and encourages spiritual and
academic growth of its students. Sporting activities available at the school include: hockey, golf,
swimming, volleyball, rowing, basketball, and soccer.

5. Grace Lutheran School
Principal: Mr. Ray Hauer
Phone: (256) 881-0553
E-mail Address: rhauer4@knology.net
Web Site: http://www.gracelutheraon-hsv.org

Grades Served: Pre-K to 8" Grade
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Student/Teacher Ratio: 12:1

Tuition Rates/Month:  $184 for Pre-K3 - K Church Members
$221 for Pre-K—K non-Members
$329 for members Grades 1-4, $401 for non-
members
$335 for members Grades 5-8, $409 for non-
members

Grace Lutheran School is a Christian-based school that emphasizes
quality academics and a traditional curriculum. The school serves a student population of 120. The
school has 8 faculty members, with an average of 23 years of experience in education. Seventy-five
percent of the faculty have master’s degrees. Sports programs offered at the school include: soccer,
basketball, track, t-ball, softball, cheerleading, and volleyball. The school participates in new military
family orientation programs at Redstone Arsenal during the summer.

6. Heritage Christian School
Principal: Ms. Charlotte Wright
Phone: (256) 859-5546
E-mail address: Grnlawn203@aol.com

Grades Served: 1-8

Student/Teacher Ratio: 15:1

Tuition Rates/Month:  $265 for Grades 1-5
$275 for Grades 6-8

Heritage Christian School has a student population of 77 children and 12
full time faculty members. Standardized testing scores are very high. Sports programs offered at the
school include volleyball and basketball.

7. Holy Family School
Principal: Mrs. Mary Tomaine
Phone: (256) 539-5221
Web Site: http://www.holy-family-school.com

Grades Served: K-8
Student/Teacher Ratio: 13:1
Tuition Rates/Month:  Reported as average

Holy Family was founded as a Black Missionary School, and was the
first school in the State to be integrated. Diversity and a strong academic program are their strengths. The
school has a highly educated faculty of 18, and 180 students.

8. Holy Spirit School
Principal: Mr. James Bell
Phone: (256) 881-4852
E-mail Address: jim.bell@hstigers.org
Web Site: http://www.htigers.org

Grades Served: K-8
Student/Teacher Ratio: 17:1
Tuition Rates/Month:  $277 for Parishioner
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$342 for Non-Parishioner

Holy Spirit School is affiliated with the Catholic faith. The school serves
a highly technical and sophisticated community that expects quality in education. Currently enrollment
stands at 437 students. Faculty members number 25, with 32% holding master’s degrees. Sports
programs offered at the school include: soccer, volleyball, basketball, track, t-ball, and cheerleading.

9. Islamic Academy of Huntsville
Principal: Ms. Fowziyyah Ali
Phone: (256) 722-9838
E-mail Address: iah@knology.net
Web Site: http://www.huntsvilleislamiccenter.org/lIAH.htm

Grades Served: Pre-K to 6" Grade

Student/Teacher Ratio: Varies from 6:1 to 12:1, depending upon grade

Tuition Rates/Month:  $240 for 1 Child; 20% discount for 2" Child:;
55% discount for 3" Child.

The Islamic Academy serves mostly multi-ethnic families from Asia,
Africa, the Middle East, and North and South America. Student enrollment stands at 43. The school has
nine highly-educated faculty members, with several specializing in reading and Montessori. Students
receive personal attention due to small classes. The school offers multi-age classrooms, cooperative
learning groups, interactive and hands-on curriculum with a focus on teaching to multiple intelligences.
The school is involved in community service and tutoring, and provides for an Islamic environment with
daily prayers and the celebration of Islamic holidays.

10. Madison Academy
Principal: Mr. Robert Burton
Phone: (256) 971-1620
E-mail Address: rburton@macademy.org
Web Site: http://www.macademy.org

Grades Served: 3 year olds-12" Grade

Student/Teacher Ratio: 14:1

Tuition Rates/Year: $4,250 for Pre-School
$4,500 for Grades 1-6
$4,750 for Grades 7-12

Madison Academy is affiliated with the Churches of Christ. Seventy
faculty members serve a student population of 850. Presently, 33% of faculty members have master’s
degrees, and 67% have bachelor’s degrees. Sports activities available at the school include football,
basketball, baseball, soccer, golf, volleyball, softball, and cheerleading. The campus has plans to
construct a new high school facility within the next 5 years.

11. St. John the Baptist Catholic School
Principal: Mr. Tommy Bridges
Phone: (256) 722-0772
E-mail Address: tbridges@stjohnb.com
Web Site: http://www.stjohnb.com

Grades Served: K-8
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Student/Teacher Ratio: 16:1
Tuition Rates/Year: $2,300 for Parishioner
$3,900 for Non-Parishioner

St. John the Baptist Catholic School has an emphasis on academics and

service to others. A highly educated faculty of 29 serves a student population of 454. Approximately 15%
of the student population come from military families. Sports activities available at the school include
football, basketball, baseball, soccer, volleyball, t-ball, softball, and cheerleading.

12.

Valley Fellowship Christian Academy
Principal: Ms. Patti Simon

Phone: (256) 533-5248

E-mail Address: psimon@valleyfellowship.com
Web Site: http://www.valleyfellowship.com

Grades Served: Pre-K to 12" Grade

Student/Teacher Ratio: 13.6:1

Tuition Rates/Month:  $171 for K3-K5 Church Members
$189 for K3-K5 non-Members
$255 for members Grades 1-6, $275 for non-
members
$285 for members Grades 7-12, $300 for non-
members
Tuition discounts available for multiple children

Valley Fellowship Christian Academy serves a diverse student

population of 176. Approximately 75% of the students proceed to enroll in college, and 25% proceed to
join military service. About 20-25% of the students come from military families affiliated with Redstone
Arsenal. The school has 21 faculty members-14% with master’s degrees, and the remaining 86% with
bachelor’s degrees. Sports programs offered at the school include: soccer, basketball, and volleyball.
Valley Fellowship plans to construct a new campus within the next 5 to 7 years.

13.

Westminster Christian Academy

Principal: Dr. Robert Iliman

Point of Contact: Ms. Valerie Smith
Phone: (256) 703-8000

Web Site: http://www.wca-hsv.org

Grades Served: Pre-K to 12" Grade
Student/Teacher Ratio: 10:1
Tuition Rates/Month:  Not Available

Westminster Christian Academy serves a student population of 732 on

three separate campuses. The school has 73 faculty members-2 with doctorates, and 23 with master’s
degrees. Sports programs offered at the school include: cross country, running, basketball, track, softball,

golf, and volleyball.

14.

Whitesburg Academy

Principal: Ms. Anna Lee Dunn

Phone: (256) 704-5678, extension 353
E-mail address: annalee.dunn@wbccares.org
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Grades Served: 1% -6" Grade

Student/Teacher Ratio: 15:1

Tuition Rates/Year: $3,100 for Grades 1-5
$3,200 for Grade 6

Whitesburg Academy is the only Christian Classical School in the area.
The school provides quality education to a very technical and educated community. Current student
enrollment stands at 121 children. The school has 16 faculty members - 4 with master’s Degrees, and 12
with bachelors degrees. Both volleyball and basketball sports programs are offered at the school.
Whitesburg Academy plans on adding 7" and 8" grade classes during the next 2 years.

Specialty Schools for Special Needs. Several private specialty schools catering
to students with special needs are located in the area. The schools provide special assistance to students
with learning challenges, and provide a lower student/teacher ratio.

15. Greengate School
Principal: Ms. Marcia Ramsey
Phone: (256) 721-6592
Web Site: http://www.greengateschool.org

Grades Served: 1% -8" Grade
Student/Teacher Ratio: 3:1
Tuition Rates/Year: $13,000

Greengate School is the only school for children with dyslexia in the
Tennessee Valley. The program uses multi-sensory language instruction to help dyslexic children
establish the neural patterns for fluent reading, writing, and spelling. The school also incorporates daily,
individual language tutoring for every student. Current student enrollment stands at 12 children. The
school has 8 highly specialized faculty members.

16. Huntsville Achievement School
Director: Ms. Carol Heard
Phone: (256) 533-3819
E-mail Address: mailto:hsvachievement@comcast.net

Grades Served: K-9" Grade
Student/Teacher Ratio: 7:1
Tuition Rates/Month:  $400

Huntsville Achievement School provides a specialized learning
experience for children with learning disabilities, developmental delays, and for the physically
challenged. The school serves a diverse student body of 20 children, with a faculty of 3. All faculty
members are certified in special education.

17. Janice Mitchell Isbell Academy
Principal: Ms. Janice Mitchell
Phone: (256) 746-9206
E-mail Address: isbell academy@hotmail.com
Web Site: http://www.angelfire.com/al4/isbell academy

Grades Served: 1% -8" Grade
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Student/Teacher Ratio: 8:1
Tuition Rates/Month:  $300

Janice Mitchell Isbell Academy provides educational services for at-risk
students, and strives to accelerate the knowledge, skills, and abilities of the students it serves. The school
specializes in teaching students with learning disabilities, or who perform poorly in a traditional
classroom environment. Currently, the school plans to construct a new facility within the next 3 years.

Additional information concerning local school systems can be obtained by contacting
the Redstone Arsenal School Liaison Officer.

Point of Contact: Pam Berry

Phone: (256) 955-6309

E-mail Address: Pam.Berry@redstone.army.mil
Web Site: www.redstonemwr.com

C. Homeschooling. Homeschooling is available to parents as an option. Several
cover schools operate in the North Alabama area; however, the cover school selected does not have to be
local-only located within the State of Alabama. A listing of all available cover schools in the State of
Alabama can be found at: www.northalabamahomeeducators.freeservers.com.
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D. Day Care.

Huntsville-Madison County Day Care Association
Director: Ms. Ann Bowen, Mayfair Child Development Center
Phone: 881-4100

There are a multitude of daycare facilities in operation in the area. Currently,
there are approximately 90 licensed daycare centers, 109 homes licensed for daycare, and 32 facilities that
have been granted special exemptions. The State Department of Human Resources licenses daycare
facilities in Alabama.

The Childcare Management Center provides a comprehensive listing of daycare
facilities in Madison County. They assist families with State financial aid for daycare services. Clients
can directly contact the Center for assistance, or be referred by the Department of Human Resources. The
Center can be contacted at (256) 534-5110.

1. Regional Higher Education Supports DoD and Other Federal Agency Needs. The
region provides superior quality higher educational programs and supports the intense research and
development (R & D) performed by local students at university and government labs. The quality of our
regions’ higher education is fueled by the regions need to produce top-notch graduates to support R & D
at a professional level-in the greatest extent specifically for DoD and NASA programs.

Our area colleges and universities provide a critical mass of students pursuing degrees in
science, mathematics, computer science, and engineering. These students, given their incredible exposure
and experience through practical applications of scientific and engineering research and software
development, are among the best candidates in the country to fill positions in the defense sector. And,
they are homegrown in Alabama. An assessment of regional colleges and universities demonstrated the
intensity of declared majors in computer science, math, physics, and certain engineering fields as shown
in Table 2.1 and Table 2.2. This year, we are producing more than 550 undergraduates and graduate
professionals in science and engineering. These graduates directly support the needs of our region and,
therefore, the needs of the DoD and NASA in the region. The North Alabama region has a large mass of
highly qualified and highly educated students that already have experience working in a high-tech
environment.

Table 2.1
The Huntsville Madison County Region Produced
550+ Science AND Engineering Candidates IN 2003"

Undergraduate Graduate Total Degree

Declared Major/Field of Study Degree Candidates Degree Candidates Candidates
Math and Computer Science 73 0 73
Computer Science 748 242 990
Computer Information Systems 53 0 53
Computer Engineering 244 63 307
Information Technology 712 52 764

19 Source: Inquiry of all regional 4-Year and Graduate Degree awarding institutions. Information
current as of November 2003.
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Undergraduate

Graduate

Total Degree

Declared Major/Field of Study Degree Candidates Degree Candidates Candidates
Software Engineering Certificate 0 1 1
Mathematics 298 30 328
Totals: 2128 388 Grand Total: 2,516
Physics 76 150 226
Applied Physics 14 0 14
Optics 1 0 1
Optical Science & Engineering 32 30 62
Totals: 123 180 Grand Total: 303
Electrical Engineering 528 170 698
Electrical Engineering Tech. 96 1 97
Industrial Technology 79 42 121
Industrial Science & Engineering 58 170 228
Mechanical Engineering 539 68 607
Mechanical Engineering Tech. 32 0 32
Aerospace Engineering 0 35 35
Totals: 1332 486 Grand Total: 1.818
Science 507 0 507
Atmospheric Science 0 35 35
Material Science 0 16 16
Totals: 507 51 Grand Total: 558

Grand Total All
Degrees, All
Students: 5195

2-15




Table 2.2
Almost 800 Regional Students Have Declared Their Intentions TO
Major IN Science AND Engineering*

Declared Field of Study Total Degree Candidates
Industrial Electronics Technology 71
Electrical Technology 53
Computer Information Systems 353
Mathematics 141
IT, Science, Math or Engineering (Breakdown not specified) 180
Grand Total, All Degrees: 798
A. Local Colleges and Universities. A location map depicting Huntsville-area

institutions is provided at Map 2.3.

1. University of Alabama in Huntsville (UAH)
President: Dr. Frank Franz
E-mail Address: franzf@email.uah.edu
Web Site: http://www.uah.edu

Type School:  4-Year Research University
Affiliation: State Institution

Tuition/Year: $4,126 for Resident Undergraduate
$8,702 for Non-resident Undergraduate

The University of Alabama in Huntsville (UAH) is strategically located
near Redstone Arsenal as well as technology-related companies that, with UAH, combine to form one of
the nations largest research parks. Supporting and growing with these entities over the years, UAH has
become one of the Souths outstanding providers of science and technology related research, and
undergraduate and graduate education. These recognized strengths are complemented by excellent
undergraduate programs in business, liberal arts, and nursing. Currently, UAH has more than 7,000 high
quality, highly motivated students from 49 states and 94 countries. With its research activity of more than
$45 million annually, UAH leads Alabama in research in the areas of engineering and physical and
information science.

UAH has extensive partnerships with governmental agencies, including
the U.S. Armys Aviation and Missile Command (AMCOM), the Army's Space and Missile and Defense
Command (SMDC), and NASAs Marshall Space Flight Center (MSFC). DoD personnel serve on UAH
Advisory Boards. Many of the research centers at UAH were specifically developed to support the needs
of their government partners. Specific centers supporting activities of both the U.S. Army and NASA
include:

. Information Technology and Systems Center

1 Source: Inquiry of all regional Junior Colleges and Technical Degree awarding institutions Information current as of
November 2003.
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Rotorcraft Systems Engineering and Simulation Center
Systems Management and Production Center (SMAP)
Propulsion Research Center

Research Institute

Aerophysics Research Center

Center for Applied Optics

Center for Automation and Robotics

Center for Materials Research

Center for Space Plasma and Aeronomic Research
Consortium for Materials Development in Space
Earth Systems Science Center

Laboratory for Materials and Surface Sciences

Additionally, the National Space Science and Technology Center (NSSTC) is a
research facility with its core facility located on the campus of UAH. It blends the talents and capabilities
of NASA researchers with students and faculty, to develop new technologies that can be used by the
space agency as well as transferred to the defense sector.

(@ Cross-Educational Programs with Redstone Arsenal. UAH
has partnered with both the U.S. Army and NASA to provide support to their various missions through
research and other activities. Also, the University in partnership with AMCOM, SMDC, and NASA
provides Cooperative Education opportunities to UAH students. An example is the Internship program in
software engineering in partnership with AMCOM's AMRDEC. Nineteen students will receive masters
degrees in 2004 while taking courses at the worksite and working full time.

SMAP Research to Support AMCOM Missions. The UAH
Systems Management and Production Center (SMAP) has approximately 100 people working at
AMCOM. These researchers are UAH employees who are located at Redstone Arsenal to directly
support AMCOM.

o More than 30 UAH students, who are employed 32 hours a week and pursuing their
undergraduate degrees also work at Redstone Arsenal supporting research efforts. These students
are in addition to the Universitys co-op students.

o Areas of support to AMCOM include:

Logistics/Supply Chain Management
Continuous Improvement, Lean
Modeling and Simulation
Visualization

Reverse Engineering

. The UAH Systems Management and Production Center (SMAP) developed a virtual model of the
UHG60 Black Hawk helicopter and incorporated that model into a complex training package. The
UHG60 Interactive Multimedia Instruction (IMI) package will be used at Ft. Eustis, VA to train
soldiers in the proper methodologies to maintain and support the Black Hawk.

. Another impressive accomplishment was the development of an innovative method to
disseminate Safety of Flight (SoF) alerts to soldiers. The Army teamed with the SMAP to create a
multi-media, interactive CD using photorealistic 3D models and animations to illustrate to
aviation support personnel proper and specific maintenance techniques of the CH47 (Chinook)
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helicopter. In this process, a new methodology for improving the safety of the militarys fleet of
helicopters was created. SMAP staff delivered the first draft of the software package within one
week, and the final CD version at the end of two weeks. Over 200 CDs were distributed within a
2-week period.

Cooperative Education (Co-op). UAH students participate
through a co-op program to provide support to Redstone Arsenal missions. As of 2003, 26 students were
employed at AMCOM, 8 were employed at the Army Corp of Engineers, 10 were employed at NASA,
and 2 were employed by the SMDC. Many students also co-op with local defense contractors.

(b) Additional University Highlights. With more than 2000
colleges and universities across the United States, only one in nine can be classified as a national
university. The University of Alabama in Huntsville is in that special category. UAH is also the only
public university in Alabama ranked very competitive by Barron's Profiles of American Colleges. In
addition:

. UAH has been named as one of America's 100 Best College Buys for seven consecutive years.

° UAH ranks among the top 20 universities in the nation for awarding bachelors engineering
degrees to women.

. UAH ranks 6" in the nation in NASA funding to universities.

° UAH performs over $45 million a year in sponsored research. Many UAH undergraduates work

on these projects.

. UAH is home to the National Space Science and Technology Center, a national research
laboratory consortium.

. UAMH students come from 47 states and 97 countries around the world.
. The undergraduate male/female ratio at UAH is 50/50.

Sports programs are available to students at the University. UAH boasts
14 intercollegiate sports, including the Souths only NCAA Division | ice hockey program. Along with
hockey, UAH competes in volleyball, baseball, softball, mens and womens soccer, cross country, running,
track, basketball, and tennis. With the exception of ice hockey, UAH is a member of one of the nation's
most competitive conferences, the Gulf South Conference. The UAH ice hockey team competes in the
NCAA Division | College Hockey America Conference. Prior to moving to Division | status, the UAH
ice hockey team captured the NCAA Division Il national championship in 1996 and 1998 and was
national champion runner-up in 1995 and 1997.

A variety of student housing and special amenities are available on
campus.

2. Alabama A&M University
President: Dr. John Gibson
Point of Contact: Dr. Caula Beale
E-mail Address: cbeyl@aamu.edu
Phone: (256) 372-5000
Web Site: http://www.aamu.edu
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Type School:  Doctoral Intensive, Research-Oriented, Historically
Black University
Affiliation: State Institution

Tuition/Semester: $1,770 plus $260 fees for Resident
Undergraduate
$3,540 plus $260 fees for Non-resident
Undergraduate

$2,160 plus $265 fees for Resident Graduate
$4,320 plus $265 fees for Non-resident Graduate

Alabama A&M University is a historically black, land grant university.
The University offers a variety of degrees through five schools with significant program areas. Alabama
A&M has a total enrollment of 6,588 diverse students, and a faculty of 387 members. The student body
comprises young adults from approximately 43 different states, and draws many international students.

Alabama A&M University has been supporting north Alabama with
educational opportunities since it opened its doors in 1875. For four consecutive years, the university
placed students on the coveted academic teams of USA Today. It was also named one of the Top 50
schools nationwide for African Americans by Black Enterprise magazine.

The University rounds out its academics with various sports programs
including: football, baseball, basketball, bowling, cross country/track and field, golf, soccer, tennis, and
volleyball.

(@ Partnership with Redstone Arsenal. Alabama A&M has had a
strong relationship with Redstone Arsenal since at least 1978, and supports Army initiatives through
cooperative education programs and scientific research.

(b) Cross-Educational Programs with Redstone Arsenal.
Alabama A&M and Redstone have had a partnership for many years, and each have been mutually
supportive of the Universitys and the Armys mission.

Cooperative Education (Co-op). The co-op relationship with
Redstone Arsenal has been in effect for approximately 25 years. Through the co-op program, the students
work at AMCOM, SMDC and MSFC. The primary majors are electrical and mechanical engineering,
computer science, business administration, logistics, accounting, finance, and management.

Other Support. In addition to co-op opportunities, the University
has received support from AMCOM.

. Staff from both AMCOM and SMDC have participated in Executive Roundtable discussions
sponsored by the University.

. Various Redstone Arsenal/US Army officials have served as past members of the University's
Mechanical Engineering Advisory Board and Electrical Engineering Advisory Board.

. The Alabama A&M University Research Institute received a Federal appropriation in the amount
of $925,000 for infrastructure support from the U.S. Department of Defense via the SMDC in
December 1999.

. A representative from AMCOM is on the Physics Department Advisory Board.
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° Dr. Paul Ruffin from AMCOM has taught part-time courses in the Physics Department.

Research to Support DoD/Army and NASA Initiatives. Alabama A&M
University scientists and students have participated in many research and development projects to support
DoD/Army initiatives as well as those of NASA.

. Between 1999 and 2002, Alabama A&M University was awarded government contracts with
AMCOM in excess of $764,000 for specialized research and support to enhance AMCOMs
mission.

. Between 1999 and 2002, Alabama A&M University was awarded government contracts with

NASA in excess of $849,000 for specialized research and support to enhance NASASs mission.

o Between 1998 and 2002, funding was received from the Department of Defense in excess of $2.9
million to support research and development initiatives. During the same time period,
approximately $6.3 million was received by the University to support NASA research and
development.

o The Universitys computer science students in the past have developed viable and cost effective
software for US Army Missile Command.

On-going Research Support.

. Ongoing research to support both Redstone Arsenal and NASA has been funded. These research
initiatives involve applications of fiber-optic technology for applications of interest to AMCOM
as well as NASA.

. Alabama A&M research scientists are working on varied projects for the Department of Defense,
including the development of flight simulation software.

Additionally, Alabama A&M University is a research partner in the
National Space Science & Technology Center (NSSTC).

3. Oakwood College
President: Dr. Delbert Baker
E-mail Address: kible@oakwood.edu
Phone: (256) 726-7000
Web Site: http://www.oakwood.edu

Type School:  Four-Year Liberal Arts College (HBCU)
Affiliation: Private Institution — Seventh Day Adventist Faith

Tuition/Semester: $5,056

Oakwood College is a four-year liberal arts college offering bachelor’s
degrees in various fields. Some representative majors are: math and computer science, biological
sciences, chemistry, math, computer science, and computer information systems. The college has a total
enrollment of 1,787 students, and a faculty of 163 members. A variety of student housing is available on
campus.

() Partnership with Redstone Arsenal. Oakwood College's
relationship with Redstone Arsenal is primarily focused on NASA-related research and development.
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Students are heavily involved in collaboration on NASA research projects through research grants and
special partnerships. Some examples follow:

. The college recently purchased a building to house Oakwood College Industries, including a
NASA fabrication factory. Additionally, a Minority Explorers Program (MEP) has employed
students as NASA liaisons.

. Oakwood students recently completed a project involving the development of ultra-light normal
incidence mirrors. Students were involved in developing a replicated optic and developed the
capability of producing applications of it in science, industry, and defense.

. Students are also heavily involved with the NASAs Minority Students Development in Science
and Engineering (MISE) program. Through this program, students participate in research at
NASAs Marshall Space Flight Center.

. NASAs Partnership Award for the Integration of Research (PAIR) serves to increase the
number of students who are prepared for advanced degrees in NASA related fields, increase the
research infrastructure and modernize teaching methods, and increase faculty and student
participation in projects that foster collaborative inquiry.

4, UAB School of Medicine, Huntsville Regional Medical Campus
Executive Director and Associate Dean: Fred Berg, MD
Phone: (256) 539-7757
E-mail: burgf@uab.edu

Web Site: www.huntsville.uab.edu

Type School:  Medical School and Residency
Affiliation: State Institution
Tuition/Year: $8,886 In State

$26,000 Out of State

UAB - Huntsville is a branch of the University of Alabama School of
Medicine. The university provides training for junior and senior medical students in the clinical
disciplines of medicine. Over 300 North Alabama physicians serve as members of UAB’s volunteer
faculty. Current enrollment is 60 full-time students. The family residence program trains 12 residents per
year in its 3-year program. A Sports Medicine Fellowship and an OB Fellowship are also offered after
completion of the residency. The university recently completed construction of a 93,000 square foot
medical school and clinic. New programs include a planned Center for Family Health and the North
Alabama Health Education Consortium.

5. Faulkner University
Director: Ms. Barbara Gamble
Phone: (256) 830-2626
E-mail Address: bgamble@faulkner.edu
Web Site: http://www.faulkner.edu

Type School:  Four-Year College
Affiliation: Private University - Church of Christ Faith

Tuition/Hour: $180
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Faulkner University is based in Montgomery, AL, but provides degree
programs in Huntsville through its satellite campus. It is a private institution catering to the working
adult. Class schedules allow students to work full time while pursuing a degree. The university offers
both associates and bachelors degrees. Associates degrees offered include Business Administration,
Criminal Justice, Business Information Systems, Legal Studies, and Liberal Arts. Bachelors degrees
offered include Business Administration, Criminal Justice, and Management of Human Resources.

6. Calhoun Community College
President: Dr. Marilyn C. Beck
Phone: (256) 306-2500
E-mail Address: jkm@-calhoun.edu
Web Site: http://www.calhoun.edu

Type School:  Two-Year Community College
Affiliation: State Institution

Tuition/Hour: $84 for In-State Residents
$152 for Out-of-State Residents

Calhoun Community College is Alabama's largest two-year college,
serving students of North Alabama at three separate campuses. The college, headquartered in Decatur,
Alabama, provides coursework at Redstone Arsenal and at the Huntsville Campus located in Cummings
Research Park. It is the only two-year college in the United States with a campus located in a research
park. Of the total 9,046 students enrolled, 2,541 are enrolled at the Huntsville Campus, and 509 are
enrolled at Redstone Arsenal. The college has a faculty of 418 members.

Calhoun Community College has state and nationally recognized
programs in Dental Assisting, Nursing, Surgical Technology, EMT, Design Drafting, Air Conditioning,
and Machine Tool Technology. The college is among the top providers of workforce training in the
region, providing customized training and assessments for over 100 businesses annually.

During 2000, Calhoun College received the Ray Ehrensberger College of
the Year Award presented jointly by the Commission on Military Education & Training and the Council
of College and Military Educators. The college's academic program at Redstone Arsenal was singled out
for having served on the cutting edge in blending military workplace learning with a college degree
program for soldiers. Calhoun College was recognized for its active outreach to soldiers that is indicative
of the colleges broader dedication to adult learners in general wherever they may be located.

(@ Partnerships with Redstone Arsenal. Calhoun, in cooperation
with the U.S. Army Ordnance Missile and Munitions Center and School (OMMCS), provides a
specialized Associate in Applied Science degree for graduates of the missile programs controlled by
Redstone Arsenal. The Missile Munitions and Technology (MMT) program provides the use of the
military specific portion of the training for up to 42 semester hours of credit. This program allows career
military personnel to earn college credit through a combination of civilian and military education.
Students can select from three certifications: Basic Level, Calibration Specialist, or Technical
Management. The college also provides a number of courses through its Distance Education program for
military personnel to continue their education regardless of their physical location.

Calhoun is a member of the Community Colleges for Innovative
Technology Transfer (CCITT), a national consortium of community colleges affiliated with NASA and
DoD locations, committed to incorporating innovative technology into existing and future educational
programs. The college also serves as a lead institution in the national Aerospace Technical Education
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